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This circular informs the Single Lead Employer and Host Organisations of the pay
arrangements applicable for trainees entering Dental Core Training, under the Terms

and Conditions of Service (2002 NI).

Introduction

1. This circular informs the Singled Lead Employer, Host Organisations and other

Arms Length Bodies of a change to the pay scales for hospital dental trainees.

2. An evidenced based assessment of the revised national curriculum for post

graduate dental trainees working in hospital environments has concluded, this

work was done in conjunction with the Chief Dental Officer and Post Graduate

Dental Dean, (NIMDTA) and the Single Lead Employer. Until now trainees,
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entering Dental Core Training, have been placed on the pay scale appropriate to
Foundation Year 2. This was based on the evidence and opinion, of the roles,
responsibilities, competence and supervision requirements of trainees, available
at the time of that decision in 2011. The evolution of the curriculum to that which
is in place today expands and clarifies the responsibilities, skills and

competences of the modern trainee.

3. The roles as they are currently constituted have therefore been reconfigured

equate to the StR pay scales that are currently utilised by medical trainees (CT).

4. Annex A of this circular provides details of the pay structure, the pay points reflect
the 23/24 pay rates.

Action

5. Trainees entering training at DCT 1, DCT 2 or DCT 3 with effective from the
September 2024 intake, are to be placed on the appropriate pay point of the StR
(Core Trainee) pay scales. For postgraduate dentists further pursuing higher
specialty training, their previous service in DCT should be recognised in terms of

starting pay on the StR scale.
Effective date
6. The effective date for implementation of this circular is September 2024.
Enquiries

7. Employees should direct personal enquiries to the Single Lead Employer. The
Department of Health cannot advise on individuals’ personal circumstances. Any
enquiries that cannot be resolved locally should be directed to WPD or by email
to p&e@health-ni.gov.uk

8. Employers should direct enquiries to p&e@healthni.gov.uk
Further copies

9. Copies of this circular can be obtained from the Department’s website at
https://www.health-ni.gov.uk/publications/workforce-policy-quidance-2024
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mailto:p&e@health-ni.gov.uk
https://www.health-ni.gov.uk/publications/workforce-policy-guidance-2024

Yours sincerely

CEEES

Chris Wilkinson
Head of Pay and Employment Unit
Workforce Policy Directorate
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Banding Supplement

Grade FbLs 20% 40% 50% 80% 100%
salary
Pay Scale el pElE Band 1C  [Band 1B P Band 2A  [Band 3
Band 1A& 2B
M242
£ £ £ £ £ £ £
StR (CT/ DCT) 1
38,780 38,780 46,536 54,292 58,170 69,804 77,560
2
StR (CT/DCT) 41,078 41,078 49,294 57,509 61,617 73,940 82,156
StR (CT/DCT) 3 44,283 44,283 53,140 61,996 66,425 79,709 88,566
StR (CT/DCT) 4 46,224 46,224 55,469 64,714 69,336 83,203 92,448
StR (CT/DCT) 5 48,563 48,563 58,276 67,988 72,845 87,413 97,126
StR (CT/DCT) 6 50,903 50,903 61,084 71,264 76,355 91,625 101,806
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