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HSC (TC 8) 3/2024 NI Pay award for HSC Medical and Dental Consultants as a result of the resolution to 

the industrial dispute – October 2024 

 

WORKFORCE POLICY DIRECTORATE 
 
 
Chief Executive of each HSC Trust, 
Business Services Organisation and NIMDTA 
   
For information:         Castle Buildings 

Director of Finance        Stormont Estate 
Director of Human Resources      BELFAST BT4 3SQ 
Director of Medical Services      Tel: 028 9052 2680 
Director of Public Health         

Director of Dental Services       HSC (TC8) 03/2024   
of each body   
          Date  25 October 2024 
        
 

Dear Colleagues 

 
NI PAY AWARD FOR HSC MEDICAL AND DENTAL CONSULTANTS AS A RESULT OF 
THE RESOLUTION TO THE INDUSTRIAL DISPUTE 
 
Summary 
This circular informs employers of the pay arrangements applicable from 1 March 2024 for 
medical and dental consultants on Terms and Conditions of Service (2004) NI following 
BMA(NI) acceptance of the offer made by the Department of Health. 
 
Action 

1. This circular informs HSC employers of an uplift in the annual salary for HSC 
Consultants of between 0.4% to 12.3% depending on the point on the pay scale 
with an average uplift of 5.26%.   

2. This pay uplift is for substantive Consultants covered by Consultants’ Terms and 
Conditions of Service (2004) NI and applies from 1 March 2024.   
 

3. Annex A of the circular provides details of the pay structure. 
 

Effect of amendments 

4. The revised salaries, set out in Annex B to this circular replace those notified in pay 
circular HSC (TC8) 01/2024 and addenda thereto, and will take effect from 1 March 
2024. It should be noted that the minimum pay point on each pay scale is 
referred to as pay point 1. 
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Reform of the consultant (2004 NI contract) pay scale from 1 March 2024 
 
The reformed pay scale for consultants on the 2004 NI contract has been modernised to 
include: 

• A reduction in the number of pay points in the pay scale. 

• An increase in starting pay. 

• An increase in pay at the top of the pay scale. 
 
The new pay scale reduces the pay thresholds from 8 to 5 and reduces the number of 
years taken to reach the top threshold from 19 to 14.  
 

Enquiries 

5. Employees should direct personal enquiries to their employer. The Department of 
Health cannot advise on individuals’ personal circumstances.  
 

6. Employers should direct enquiries to p&e@healthni.gov.uk 
 
Further copies 
 
7. Copies of this circular can be obtained from the Department’s website at   

https://www.health-ni.gov.uk/publications/workforce-policy-guidance-2024 
 

  
 Yours sincerely 
 
 

 

 
Chris Wilkinson 

Head of Pay and Employment Unit 
Workforce Policy Directorate 

mailto:p&e@healthni.gov.uk
https://www.health-ni.gov.uk/publications/workforce-policy-guidance-2024
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ANNEX A 
 
Pay structure for Consultants in Northern Ireland 

Pay 

point 

Current Pay 

23/24 
Proposed new 

basic pay value 

Change from 

NI 23/24  

% Change 

from NI 23/24 

Notes 

 

 

1 

 

 

£94,127 £100,400 £6,273 6.7% 

Threshold One 

New entrants to 

consultant grade 

Three years on this 

pay point 

2 £97,076 £100,400 £3,324 3.4% 

3 £100,024 £100,400 £376 0.4% 

4      £102,970 £105,400 £2,430 2.4% Threshold Two 

One year on this pay 

point 

5 £105,908 £108,400 £2,492 2.4% Threshold Three  

four years on this pay 

point 

6 £105,908 £108,400 £2,492 2.4% 

7 £105,908 £108,400 £2,492 2.4% 

8 £105,908 £108,400 £2,492 2.4% 

9 £105,908 £118,900 £12,992 12.3% Threshold Four  

six years on this pay 

point 

 

10 £112,912 £118,900 £5,988 5.3% 

11 £112,912 £118,900 £5,988 5.3% 

12 £112,912 £118,900 £5,988 5.3% 

13 £112,912 £118,900 £5,988 5.3% 

14 £112,912 £118,900 £5,988 5.3% 

15 £119,912 £132,000 £12,088 10.1% Threshold Five 

Top point of the pay 

scale 

16 £119,912 £132,000 £12,088 10.1% 

17 £119,912 £132,000 £12,088 10.1% 

18 £119,912 £132,000 £12,088 10.1% 

19 £119,912 £132,000 £12,088 10.1% 

20 £126,907 £132,000 £5,093 4.0% 
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ANNEX B 

Pay structure for Consultants in Northern Ireland 

  

 
2004 
Consultant 
Contract 

Pay Threshold 1 2 3 4 5 
Period spent on each threshold 

(3 years) (1 year) (4 years) (6 years) (Final) 

Pay Scale code  Basic salary (£) 

M400 
Consultant appointed on or after 
15 January 2004 

100,400 105,400 108,400 118,900 132,000 

M401- M430 
Consultant appointed before 15 
January 2004 

See Table 1 for detailed pay scales 
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Table 1: Basic salary for consultants appointed before 15 January 2004 

 
 

  Complete years after transfer before threshold level changes 

Pay 

Scale 

Seniority 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 

M401 1 100,400 100,400 100,400 105,400 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000 

M402 2 100,400 100,400 105,400 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000  

M403 3 100,400 100,400 105,400 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000   

M404 4 100,400 100,400 105,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000    

M405 5 105,400 108,400 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000    

M406 6 108,400 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000     

M407 7 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000     

M408 8 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000     

M409 9 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000      

M410 10 108,400 108,400 108,400 108,400 118,900 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000       

M411 11 108,400 108,400 108,400 108,400 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000        

M412 12 108,400 108,400 108,400 118,900 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000         

M413 13 108,400 108,400 108,400 118,900 118,900 132,000 132,000 132,000 132,000 132,000 132,000          

M414 14 108,400 108,400 108,400 118,900 118,900 132,000 132,000 132,000 132,000 132,000           

M415 15 108,400 108,400 108,400 118,900 132,000 132,000 132,000 132,000 132,000            

M416 16 108,400 108,400 108,400 118,900 132,000 132,000 132,000 132,000             

M417 17 108,400 108,400 118,900 118,900 132,000 132,000 132,000              

M418 18 108,400 108,400 118,900 132,000 132,000 132,000               

M419 19 108,400 118,900 118,900 132,000 132,000i 132,000               

M420 20 108,400 118,900 118,900 132,000 132,000                

M421 21-29 108,400 118,900 132,000 132,000                 

M430 30 118,900 132,000 132,000                  

* For consultants with seniority of 1, 3 or 5 years on transition, the first pay threshold was for transitional purposes. 

 
i  


