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MODEL PERSONNEL SPECIFICATION 

 

 

JOB TITLE Trust SAS Advocate (This is an additional role for an existing 
SAS doctor/dentist) 

  

 

DIRECTORATE Chief Executive’ Office 

 

Notes to applicants: 

 

1. You must clearly demonstrate on your application form how you meet the required 
criteria – failure to do so may result in your application not progressing through the 
shortlisting process. You should clearly demonstrate you meet both the essential and 
where applicable the desirable criteria. 
 

2. Proof of qualifications and/or professional registration will be required if an offer of 
employment is made – if you are unable to provide this, the offer may be withdrawn. 
 

ESSENTIAL CRITERIA – these are criteria all applicants MUST be able to demonstrate 
either at shortlisting or at interview. Applicants should therefore make it clear on their 
application form whether or not they meet these criteria. Failure to do so may result in 
you not being shortlisted. The stage in the process when the criteria will be measured is 
stated below; 

 

The following are essential criteria which will initially be measured at 
Shortlisting Stage although may also be further explored during the interview 
stage; 

 

1. You must be currently employed as a substantive SAS doctor/dentist within the 
[insert name of  Trust] and, 
 
2. Hold a medical qualification, GMC/GDC registration with a licence to practise. 

 
You must clearly demonstrate your eligibility on your application form. 

Please note that failure to do this will result in you not being shortlisted. 

 

The following are essential criteria which will be measured during the interview 
stage. 

3. Excellent communication skills, both orally and in writing; 
 

4. Show evidence of undertaking or be prepared to undertake leadership development; 
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5. Have a thorough understanding of the health and wellbeing needs of SAS doctors and 

dentists within the organisation; 

 

6. Ability to advocate effectively, capable of challenging and effecting change with senior 

management; 

 

7. Strong interpersonal skills, with the ability to build and hold professional relationships 

and develop trust with individual SAS doctors/dentists and the wider SAS workforce, 

management and other stakeholders; 

  
8.  Knowledge and understanding of the health and wellbeing challenges facing SAS 
doctors and dentists; 
 
9. An understanding of the broader workplace equalities and health and wellbeing 
agenda. 
 

 
  

 

 

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER 

 

  

 

 

 

 

 

 

 


