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Date 25 June 2024

PAY AND CONDITIONS OF SERVICE: REMUNERATION OF HOSPITAL MEDICAL
AND DENTAL STAFF, DOCTORS AND DENTISTS IN PUBLIC HEALTH, THE
COMMUNITY HEALTH SERVICE, AND SALARIED DENTAL STAFF

This addendum has been issued to address an error at Annex A: Section 11 of the

original circular.

Action

1. Replace Annex A: Section 11 of HSC (TC8) 01 2024 - Pay and Conditions of
Service for Hospital, Medical and ~ Pay Award 2023 24 with the following

addendum.

Enquiries

2. Employees should direct personal enquiries to their employer. Any enquiries that
cannot be resolved locally should be directed to WPD or by email to p&e@health-

ni.gov.uk
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Further copies

3.  Copies of this circular can be obtained from the Department’s website at
https://www.health-ni.gov.uk/publications/workforce-policy-guidance-2024

Yours sincerely

Katherine Ferguson
Signed on behalf of Head of Pay and Employment Unit
Workforce Policy Directorate
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from other grades are provided for separately
(c). The date of the formal contract for each specific placement and not entry to the GPVTS programme as a whole will determine the

supplement payable in each placement.

ADDENDUM
ANNEX A: SECTION 11

PAYMENTS IN RESPECT OF GP SPECIALTY REGISTRAR’S ALLOWANCE

Doctors taking up a GPST placement from a training grade if not already in the Specialty Registrar (StR) grade should be assimilated to that
grade on entry and paid in accordance with table (a) below, except where the previous post was as a Specialist Registrar (SpR) and the doctor
was on the minimum or first incremental point of that scale, when the allowance should be determined as in table (b) below. Doctors entering

Formal contract for practice placement made:

Ay April 2007 — April 2008 — From April
Pre-April 2007 March 2008 March 2009 2009
Supplement
65% Supplement Supplement Supplement
55% 50% 45%
Basic Salary
. Total Total Total Total
Scale point (all Supplement Allowance Supplement Allowance Supplement Allowance Supplement Allowance
contracts)
StR point 01 38,780 n/a n/a n/a n/a n/a n/a 17,451 56,231 *
StR point 02 41,078 n/a n/a n/a n/a n/a n/a 18,485 59,563
StR point 03 44,283 n/a n/a n/a n/a n/a n/a 19,927 64,210 *
StR point 04 46,224 n/a n/a n/a n/a n/a nla 20,801 67,025 *
StR point 05 48,563 n/a n/a n/a n/a n/a n/a 21,853 70,416 *1
StR ?)aint 06 50,903 n/a n/a n/a n/a n/a n/a 22,906 73,809 *
StR point 07 53,243 n/a n/a n/a n/a n/a n/a 23,959 77,202 *
StR point 08 55,582 n/a n/a n/a n/a n/a n/a 25,012 80,594 *
StR point 09 57,921 n/a n/a n/a n/a n/a n/a 26,064 83,985 *
StR point 10 60,261 n/a n/a n/a n/a n/a n/a 27,117 87,378

Notes:
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*  Incremental dates as in the last hospital post, except where the incremental date has been amended on transfer to the Specialty Registrar grade.
I Guidance (PM(81)30) on the accreditation of previous experience in General Practice equates such experience to the Registrar grade. For the sake of clarity it should be noted that the
maximum of the Registrar scale is equivalent to 5th Year Specialist/Specialty Registrar (scale point 05).
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