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 SECONDMENT OPPORTUNITY NOTIFICATION
CHIEF SCIENTIFIC ADVISOR FOR HEALTH
CHIEF MEDICAL OFFICER GROUP
DEPARTMENT OF HEALTH

	Closing Date
	15.00 on Friday 31 July 2026

	Post Vacant
	An exciting secondment opportunity has arisen for a part-time (0.8 whole time equivalent) Chief Scientific Advisor (CSA) for Health within the Chief Medical Officer Group (CMOG) in the Department of Health (DoH):

This secondment opportunity is open to those who meet the eligibility criteria set out below.  It is anticipated that the secondment will last for an initial period of 3 years, with the option to extend for a further period of up to 2 years.

The position is being offered on a part-time basis to provide the successful candidate with the flexibility to maintain a connection with his/her other professional roles.

The competition may be used to fill further vacancies which arise within the next 12 months.

Foreword from the Chief Medical Officer, Professor Sir Michael McBride

[bookmark: _Hlk139525619]The Department in its wider role ensures the provision of appropriate health and social care services, in clinical settings such as hospitals and GP surgeries, and in the community through nursing, social work and other professional services.  It also leads a major programme of cross-government action to improve the health and well-being of the population and to reduce health inequalities.  This includes interventions involving health promotion and education to encourage people to adopt activities, behaviours and attitudes which lead to better health and well-being. 


The CSA plays a key role in ensuring health and care research, science advice, innovation and evidence is harnessed to best effect to support the delivery of health and care services, improvements in health equity and outcomes, and supports the health and care sectors contribution to the broader ambitions of the Northern Ireland Government.

The CSA will ensure that science evidence and advice to the Minister of Health and Departmental officials is robust, relevant and high quality and that science and evidence can appropriately underpin policy development, advice and evaluation.

The CSA acts as the Director of Research in Health and Social Care (HSC), working closely with the Director of Population Research and Intelligence, based in the Public Health Agency who leads the Population Research and Intelligence Directorate.  The Population Research and Intelligence Directorate acts as the primary centre for the Agency’s population health intelligence planning, coordinating contributions to the development of the NI Integrated Care System, the commissioning of research across the HSC system, and the provision and promotion of the best available public health intelligence.  It also facilitates the co-ordination of the regional Research and Development (R&D) strategy for the HSC, and leads the regional research governance agenda.  The CSA works with the Public Health Agency on the prioritisation of funding, its administration and its governance.

The CSA will work with colleagues within Northern Ireland Government and across the health and social care sectors to strengthen coordination and links between research, development, and innovation, and will be a key member of the Northern Ireland Science and Technology Advisory Network (NISTAN) led by the Office of Science and Technology which sits within The Executive Office (TEO).

The CSA represents Northern Ireland on a variety of UK and all-island bodies which support research and development, innovation and other science-based activities.

The CSA will have extensive experience at a senior level within the higher education sector in a life science (human health) related scientific discipline, the research and development industry or as a clinician scientist with a track record that will enable them to command the respect of all professionals.

The CSA’s deep science knowledge should enable them to work across, or have an appreciation of, a range of science disciplines; developing productive links to other deep specialists to formulate their advice and understanding.  They will need to quickly gain the confidence of the Ministers, senior HSC colleagues and wider partners.  Given the breadth of the portfolio, the ability to deliver will be critical to success.

Above all, the CSA must have the ability to build partnerships and networks and build respected authoritative groups. They should be an excellent communicator and collaborator.

If you have the professional and leadership skills required to build collaborative, trusted relationships at all levels; to drive change; and to translate strategic challenges into clear objectives and delivery - I hope that you will apply for this exciting post.

Overview

Working under the leadership of the Chief Medical Officer and alongside Department of Health professional and policy colleagues, the post holder will provide expert policy advice to professional leads, policy leads and working groups principally to areas relating to their role.


	How to apply
	If you are interested in being considered for this post, please complete the application form below and return by e-mail to cmooffice@health-ni.gov.uk by 15:00 on Friday 31 July 2026.

Individuals must seek prior approval from their line manager that they can be released if successful with their application.

Selection for the post will be via a written application, paper sift and interview.

“Secondment” means a voluntary transfer from a permanent employer for a fixed period, which does not sever the employment relationship of the person seconded with their permanent employer.  A secondment would be on a candidate’s current terms and conditions of service.

It is expected that the successful applicant selected for this post will be released within 8 weeks to take up the post.

For further information about this opportunity please contact Dr Naresh Chada, at: Naresh.Chada@health-ni.gov.uk.

Please note any expressions of interest received after the closing date will not be considered. 


	Location
	Department of Health, Castle Buildings, Stormont Estate, Belfast, BT4 3SQ
The Department of Health operates a hybrid working policy.


	Essential Eligibility Criteria


	
	Applicants must, by the closing date for applications:

1. A higher degree (PhD or equivalent) in a health or social care discipline or a life science (human health) related scientific discipline;

And

2. Have at least 2 years’ experience within the last 5 years of holding a formal leadership role at a senior level* in the field of research in a health or social care discipline or a life science (human health) related scientific discipline.  The experience can be at service or organisation level/ local or regional level within the field of health and social care or an equivalent organisation.

* Please note that a formal leadership role at a senior level is defined as leadership experience whereby supervising a team and setting strategic direction and maintaining quality standards of practice has been required.  At HSC Trust level this would be considered as Assistant Director level or above and the academic equivalent would be at Professorial level.


	Desirable Eligibility Criteria
	It is desirable for applicants, by the closing date to:

1. Have a minimum of 2 years’ experience in the last 5 years of:
· building constructive and collaborative partnerships and networks with colleagues across the UK and Ireland; 
· Providing scientific advice at a senior level to decision makers c within your organisation and/or wider industry; 
· championing innovation and its links to Research and Development; 
· being responsible for the oversight and governance of funding streams; and 
· delivering a portfolio of life sciences with impact.


	Shortlisting Criteria
	Applicants should be aware that after an eligibility sift, should it be necessary to shortlist candidates to go forward to interview, the panel will carry out an objective evaluation of the information provided by candidates to assess the extent to which they meet eligibility criterion 2 and, if necessary, the desirable criterion.  Shortlisting will be completed on a scored basis and only the highest scoring applicants will proceed to interview.  The panel will complete this assessment against the information provided by applicants in response to these criteria.


	Job Description 
	The job descriptions for the role of CSA is attached at Annex A.

	Selection Process
	The selection process will involve a written application, paper sift and interview.  It is therefore important that applicants provide evidence which demonstrates that they meet the eligibility criteria set out above.

Please note:

· You should ensure that you provide evidence of your experience in your application form, giving length of experience, examples and dates as required.
· It is not sufficient to simply list your duties and responsibilities.
· The selection panel will not make assumptions from the title of the applicant’s post or the nature of the organisation as to the skills and experience gained.
· If you do not provide sufficient detail, including the appropriate dates needed to meet the eligibility criteria, the selection panel will reject your application.
· The examples you provide should be concise and relevant to the criteria. This is very important as the examples which you provide may be explored at interview and you may need to be prepared to talk about these in detail if you are invited to interview. It is your unique role and experience the panel is interested in, not that of your team or division.
· Write down clearly your personal involvement in any experience you quote.  Write “I” statements e.g. I planned meetings, I managed a budget, I prepared a presentation.  It is how you actually carried out a piece of work that the panel will be interested in.
· ONLY the details provided by you in your application form (the employment history and eligibility criteria) will be provided to the selection panel for the purpose of determining your eligibility for the post. Please do not include your name in the employment history or eligibility criteria sections.
· The NICS Competency framework can be accessed via NICS Competency Framework.

Following an initial sift, applicants who meet the eligibility criteria, and where applicable the desirable criterion, will be assessed against the selection criteria described below at interview.


	Assessment Process
	At the interview stage, the assessment process will include a presentation and a competence based interview.  Chief Scientific Advisor is analogous to Grade 5 in the NICS and the NICS Competency framework can be accessed via NICS Competency Framework.

The NICS Competencies for this post that will be tested at interview are:
•	Leading and Communicating
•	Seeing the Big Picture
•	Collaborating and Partnering
•	Delivering at Pace
•	Making Effective Decisions

As part of the selection process candidates will be required to make a presentation relevant to the responsibilities of the post.  The presentation will be used to assess the Leading and Communicating competence. The title and length of the presentation will be provided to candidates in the invitation to interview letter.  The panel will also ask follow up questions after the presentation.

Applicants should fully prepare their presentation in advance of the interview as no preparation time will be provided on the day on the interview.  Applicants may bring prepared speaking notes into the interview to deliver the presentation.  No other visual aids or handouts are permitted and no other notes or personal documentation may be brought into the interview room.


	Merit Principle
	In accordance with the Office of the Civil Service Commissioners’ Recruitment Code, appointments to the NICS are made under the ‘merit principle’, where the best person for any given post is selected in fair and open competition.

Further information on the Civil Service Commissioners can be found at 
www.nicscommissioners.org.


	Offers of Employment
	Successful candidates will only receive one offer of appointment which, if not accepted, will generally result in withdrawal from the competition.


	Merit List
	The panel will allocate a candidate (or candidates) to a vacancy (or vacancies) in the order listed.  It is presently intended that the merit list for this competition should remain extant for a period of one year.  However, you should be aware that circumstances may arise in the future where it will be necessary to extend the currency of the merit list for a further period.  The merit list will only be extended where cogent practical reasons for doing so arise.


	Disability Requirements
	We will ask on the application form if you require any reasonable adjustments, due to disability, to enable you to attend any part of the assessment process.  Details of any disability are only used for this purpose and do not form any part of the selection process.  If you have indicated on your application that you have a disability and are successful in the selection process and are being considered for appointment, you may be required to outline any adjustments you consider necessary in order for you to take up an appointment.


	Documentation
	Identification documents to satisfy the Nationality requirements of the post will be required.  Further details regarding acceptable documentation will be issued with an invitation to attend for assessment.

You will be required to bring documentary evidence of your qualifications / professional membership to assessment.  

You should ensure that the required documents are readily available.

	Right to Work and Nationality Requirements

	The Department must ensure that you are legally entitled to work in the United Kingdom and satisfy the Nationality requirements for appointment to the NICS. Applicants must be either: 

(i) UK national; or 
(ii) National of a Commonwealth country; or
(iii) National of the Republic of Ireland; or
(iv) EEA nationals with settled status under the EU Settlement Scheme; or
(v) Relevant EEA or Turkish nationals working in the Civil Service; or
(vi) Relevant EEA or Turkish nationals who have built up the right to work in the Civil Service; or 
(vii) Certain family members of the relevant EEA & Turkish nationals

ALL candidates are required to state their nationality in the Right to Work and Nationality Requirements response box in Part 1 of your application form.

For candidates applying under categories iv – vii you are required to provide the following information in the Right to Work and Nationality Requirements response box in Part 1 of your application form. Failure to provide the requested information WILL result in your application being rejected.

Category iv – Please provide your ‘Share code’ in the ‘Share code’ field which will be used to validate your right to work in the UK. You can find further detail on obtaining your ‘share code’ here:

Category v - Please provide your ‘Share code’ in the ‘Share code’ field which will be used to validate your right to work in the UK. You can find further detail on obtaining your ‘share code’ here. You are also required to provide your payroll number in the nationality response box to demonstrate that you are working in the Northern Ireland Civil Service; 

Category vi - Please provide your ‘Share code’ in the ‘Share code’ field which will be used to validate your right to work in the UK. You can find further detail on obtaining your ‘share code’ here. Please provide confirmation in the nationality response box that you hold indefinite or limited leave to remain in the UK and that this was granted prior to 31st December 2020; or

Category vii - Please provide your ‘Share code’ in the ‘Share code’ field which will be used to validate your right to work in the UK. You can find further detail on obtaining your ‘share code’ here. In addition, please provide evidence in the nationality response box to support your application for applying as a family member of a relevant EEA and Turkish nation.  Further documentary evidence may be request from HRConnect to support this:

‘Family member of the relevant EEA or Turkish nationals’ means:
(i) That national’s spouse*; or
(ii) A direct descendant (child, grandchild etc.) of that national or his/her spouse who is under 21 years of age or is their dependent; or
(iii) A dependent relative in the ascending line (parent, grandparent etc.) of the EEA national or his/her spouse.

*Note: ‘Spouse’ does not include a party to a marriage of convenience and in the case of EEA national vocational students family members are restricted to spouses and dependent children only.
Where a candidate has a right to work status which has a time limitation, ongoing checks will be in place to ensure the right to work is maintained.

Further guidance on Nationality requirements is available via www.nicsrecruitment.org.uk.


	Salary
	The secondment will be on a candidate’s current terms and conditions of service, including salary.


	Applications
	Applications must be made using the appropriate form, a copy of which is attached at Annex B.

Please return the completed application form by e-mail to: cmooffice@health-ni.gov.uk by 15:00 on Friday 31 July 2026.

It is anticipated that the interviews will take place in Castle Buildings, Stormont Estate, on week commencing 14th September 2026.

Please note any expressions of interest received after the closing date will not be considered.
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Annex A
JOB DESCRIPTION
CHIEF SCIENTIFIC ADVISOR FOR HEALTH

	GRADE
	Grade 5

	DEPARTMENT
	Department of Health (DoH)

	DIRECTORATE
	Chief Medical Officer Group (CMOG)

	JOB TITLE
	Chief Scientific Advisor (CSA) for Health

	REPORTS TO
	Chief Medical Officer

	ACCOUNTABLE TO
	Chief Medical Officer



INTRODUCTION

As Chief Scientific Advisor for Health you will play a key role in ensuring health and care research, science advice and evidence is harnessed to best effect to provide advice to policy-makers and Ministers, support the delivery of health and care services, improvements in health equity and outcomes, and supports the health and care sectors’ contribution to the broader ambitions of the Northern Ireland Government.

Key Responsibilities 

The main duties of the post will include:

· Provision of pro-active and demand led independent scientific advice and analysis across a range of health topics to the Chief Medical Officer, Minister of Health, senior officials and other policymakers;
· Ensuring research and development, scientific evidence, analysis and advice are relevant, robust and of high quality;

· Provision of scientific and evidence-based advice to inform policy and decision-making in an emergency response.  This includes the oversight of the Strategic Intelligence Group and its subgroups in an emergency situation;
· Working closely with the Director of Population Research and Intelligence in the Public Health Agency to ensure support for and effective oversight of research in Health and Social Care and its influence at a UK and all-Island level;
· Working closely with the key leads in the Department of Health and across Government to maximise the impact of science in health on life sciences, innovation, emerging technologies and AI, ensuring effective prioritisation of focus and ongoing coordinated development of collaborations with academia, industry, and healthcare providers;
· Develop and maintain a strong working relationship with the Executive’s Chief Scientific and Technology Adviser (CSTA) and other Departmental CSAs to ensure a co-ordinated and strategic approach to science and research;
· Represent the Department of Health and where required NI Government in relevant four nations advisory committees and panels and supporting the CSTA through their link into the UK CSA Network to ensure NI’s interests in health, care and life sciences are appropriately recognised that the outputs of such committees appropriately inform advice to senior officials and Minister in the Department; and
· Actively participating as a member of the Chief Medical Officer’s Group, deputising for the Chief Medical Officer when appropriate.

Corporate Responsibilities 

· Providing timely and accurate information and advice to the Minister, Assembly and/or Assembly Committees;
· Providing effective leadership of staff in the Department;
· Ensuring that personal and professional development is maintained; and
· Fulfilling other corporate responsibilities including participating in internal or Departmental planning processes.

The above list is not comprehensive but gives a good indication of the main duties of the post. The emphasis on particular duties will vary according to the posting, and will vary over time according to business needs.

Relationships

The post-holder will be required to build strong and positive relationships with key stakeholders, both internal and external, including:

· Minister/ Permanent Secretary
· Departmental colleagues including Chief Professional Officers
· The Northern Ireland Assembly’s Health Committee
· CSTA and other NI Government Departmental CSAs
· Director of Population Research and Intelligence in the Public Health Agency
· HSC Trusts
· UK Health CSAs
· UK Health Security Agency (UKHSA) 
· Office for Health Improvement Disparities (OHID)
· UK Public Health Agencies
· National Institute for Health and Care Research (NIHR)
· UKRI Research Councils
· UK Industrial Strategy Boards
· Research Charities
· Research Ireland 
· Industry and parallel bodies in ROI
· All Ireland Institute of Public Health




ANNEX B
APPLICATION FORM
SECONDMENT OPPORTUNITY
CHIEF SCIENTIFIC ADVISOR (CSA) FOR HEALTH
CHIEF MEDICAL OFFICER GROUP
DEPARTMENT OF HEALTH

PART 1: 	PERSONAL DETAILS

Title:	

Forename:	

Middle Name(s):	

Surname:	

Former Surname(s) if applicable:	

Address:	
Postcode:	
Country:	

National Insurance Number:	

Town of Birth:	

Country of Birth:	

If your country of birth is NOT in one of the categories listed in the "Nationality" paragraph of the Candidate Information Booklet, please state how you meet the nationality requirements for this post:



Please provide details of where you can be contacted during working hours:

E-mail:	

Mobile:	

Telephone:	

The selection process will involve a written application, paper sift and interview.

It is therefore important that applicants indicate fully how and to what extent the competence requirements are met giving dates and examples. 

The examples/evidence you provide in this form must relate to your own experience/performance. 

Forms to be completed in Arial Font Size 11, single line spacing.

PLEASE NOTE THAT THE FORMAT OF THIS APPLICATION FORM MUST NOT BE AMENDED IN ANY WAY AND CV’S WILL NOT BE ACCEPTED.

Please return the completed application form by e-mail to: cmooffice@health-ni.gov.uk by 15:00 on Friday 31 July 2026.

LATE APPLICATIONS WILL NOT BE ACCEPTED



PART 2: 	EMPLOYMENT HISTORY

Only the information provided by you in Part 2 and Part 3 will be provided to the selection panel who will determine your suitability to progress to the next stage.

Employment History (Start with present/most recent employer)

Detail all your employment/self-employment (and unemployment). If you were employed by the Northern Ireland Civil Service or Northern Ireland Office during this period, give details of the employing Department and whether temporary, fixed-term or permanent.

	DATES
	NAME AND ADDRESS OF EMPLOYER
	JOB TIITLE

	FROM: 


	
	

	TO: 


	
	



	FROM: 


	
	

	TO: 


	
	



	FROM: 


	
	

	TO: 


	
	



	FROM: 


	
	

	TO: 
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PART 3: 	ESSENTIAL ELIGIBILITY CRITERIA

Applicants must, by the closing date for applications:

1. [bookmark: _Hlk222401767]Have a higher degree (PhD or equivalent) in a health or social care discipline or a life science (human health) related scientific discipline; (Please see Essential Eligibility Criteria above, at pages 4 and 5, for more details)

Please demonstrate how you meet the above eligibility criterion in the box below.














































Applicants must, by the closing date for applications:





















2. [bookmark: _Hlk222401796]Have at least 2 years’ experience within the last 5 years of holding a formal leadership role at a senior level in the field of research in a health or social care discipline or a life science (human health) related scientific discipline.  The experience can be at service or organisation level/ local or regional level within the field of health and social care or an equivalent organisation.  (Please see Essential Eligibility Criteria above, at pages 4 and 5 for more details).

Please demonstrate by way of examples and dates in the box below.  You must provide sufficient details to allow the panel to assess how well you meet this criterion.  














































PART 4:	DESIRABLE ELIGIBILITY CRITERIA

It is desirable for applicants, by the closing date to:

1. Have a minimum of 2 years’ experience in the last 5 years of:
· building constructive and collaborative partnerships and networks with colleagues across the UK and Ireland; 
· Providing scientific advice at a senior level to decision makers within your organisation and/or wider industry; 
· championing innovation and its links to Research and Development; 
· being responsible for the oversight and governance of funding streams; and delivering a portfolio of life sciences with impact.

Please demonstrate by way of examples and dates in the box below.  You must provide sufficient details to allow the panel to assess how well you meet this criterion.








































PART 5: 	FURTHER INFORMATION

Test / Interview / Offer of appointment adjustment requirements.

As an Equal Opportunity Employer we wish to ensure that all applicants have the opportunity to perform to the best of their ability in either a test or interview situation. We also wish to be able to consider any reasonable adjustments you may require should you be offered an appointment.

Please familiarise yourself with the assessment process for this competition as outlined in the Secondment Opportunity Notice above.  If you require any form of reasonable adjustment to complete any assessments outlined, please note this in the box below. You must provide full details of the adjustment required and provide appropriate evidence to support your request as outlined in the Secondment Opportunity Notice.

We will only advise the selection panel of adjustments they NEED to know about in managing test or interviews.
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