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Amended to Schedule 15 of the Specialty Doctor and Specialist Doctors
on 2021 Contracts Terms and Conditions of Service NI

Summary

1. This circular informs HSC Employers of an amendment to Schedule 15 of the SAS
2021 TCS NI. This amendment is to provide better clarity around SAS doctors and
dentists annual leave entittement The British Medical Association SAS Committee

have agreed and support this change.

Annual leave entitlement

2. The annual leave entitlement for Doctors and Dentists on the 2021 contracts have
been amended to provide better clarity around their entitlement.

Action

3. HSC Employers should:

1 HSC Trusts, the Public Health Agency (PHA), the Business Services Organisation (BSO), the Northern Ireland Blood Transfusion
Service Agency (NIBTS), the Children’s Court Guardian Agency for Northern Ireland (CCGANI), the Northern Ireland Practice &
Education Council for Nursing, Midwifery & Health Visiting (NIPEC), the Northern Ireland Social Care Council (NISCC), the Patient &
Client Council (PCC), the Northern Ireland Regulation and Quality Improvement Authority (RQIA) and the Northern Ireland Medical and

Dental Training Agency (NIMDTA).


mailto:PandE@health-ni.gov.uk

« Remove the current Schedule 15 page(s) from the 2021 Terms and
Conditions of Service for Specialty Doctors and Specialist and replace
with the new pages attached. (Annex A and Annex B)

. Ensure all relevant contract and recruitment documents are amended
with the updated version of Schedule 15.
Enquiries

4. Employees should direct personal enquiries to their employer. The Department of
Health cannot advise on individuals’ personal circumstances

5. Employers should direct enquiries about the content of this circular to Workforce
Policy Directorate, Room D1, Castle Buildings, Belfast or by email: p&e@health-

ni.gov.uk
Further Copies

6. Copies of this Circular can be obtained from the Workforce Policy Guidance Section
of the Department’s website at: https://www.health-ni.gov.uk/topics/health-workforce-
policy-and-management/workforce-policy-reports-and-guidance

Issued by

Katherine Ferguson
Acting Head of Pay and Employment Unit
Workforce Policy Directorate

Encs.
Annex A Amended Schedule 15 of Specialty Doctor 2021 TCS
Annex B Amended Schedule 15 of Specialist 2021 TCS
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Annex A

Schedule 15

Arrangements for leave

Annual leave and public holidays

Annual leave

1.

Doctors upon first appointment to the speciality doctor grade and who are not included in
paragraph 2 below shall be entitled to annual leave at the rate of five weeks a year.

Doctors who have completed a minimum of two years’ service in the specialty doctor grade
and/or in equivalent grades or who had an entitlement to six weeks’ annual leave a year or
more in their immediately previous appointments shall be entitled to annual leave at the rate
of six weeks a year.

Doctors who have completed a minimum of seven years’ service in the specialty doctor grade
and/or in equivalent grades shall receive an additional day of annual leave and shall be
entitled to annual leave at the rate of six weeks and one day a year.

The leave year runs from the anniversary date of the doctor’'s appointment or may be
adjusted to a common start date in force in that employment at the discretion of the employer.
No detriment to the doctor will arise from any leave year adjustment.

Annual leave should be discussed at the annual Job Plan review otherwise doctors shall
provide a minimum of six weeks’ notice of annual leave. Subject however to suitable
arrangements having been made, doctors may take up to two days of their annual leave
without seeking formal permission provided that they give notification beforehand.

Carry-over of annual leave

6.

Annual leave should be planned and scheduled so that the full allocation of annual leave is
taken before the end of the doctor’s leave year. Where doctors have been prevented by their
employer from taking the full allowance of annual leave before the end of the leave year, the
outstanding leave will normally be carried forward to the next leave year upon mutual
agreement between the doctor and employer.

Where a doctor has been allocated leave on dates not of their own choosing and they are
subsequently prevented by sickness from taking their full allocation of leave Terms and
Conditions of Service Specialty Doctors — Northern Ireland (2021) before the end of the leave
year, the leave will normally be carried forward to the next leave year upon mutual agreement
between the doctor and employer.

In other circumstances, subject to needs of the service, up to five days’ annual leave may be
carried forward on application and taken in the next leave year.

The employing organisation will not ordinarily make payment in lieu of any untaken annual
leave.

Amendment Schedule 15 Terms and Conditions of Service Specialty Doctors — Northern Ireland
(2021) — February 2025



Public holidays

10.

11.

12.

The annual leave entitlement of Specialty doctors in regular appointment are additional to
ten public holidays and two statutory holidays. The two statutory holidays may, by local
agreement via (LNC) be converted to annual leave. These days are the 13th July and the
27th December (or designated day if these days fall on a Saturday or Sunday).

In addition to the provisions of paragraph 11, a doctor who in the course of their duty was
required to be present in hospital or other place of work between the hours of midnight and
9.00am on a statutory or public holiday (or designated day if these fall on a Saturday or
Sunday) should receive a day off in lieu.

Where a public holiday, including Christmas Day (25 December), Boxing Day (26 December)
or New Year’s Day (1 January), falls on a Saturday or a Sunday, the public holiday will be
designated instead as falling on the first working weekday thereafter. In such circumstances,
no day in lieu then arises for the work undertaken on Christmas Day (25 December), Boxing
Day (26 December) or New Year’s Day (1 January).

Sickness during annual leave

13.

If a doctor falls sick during annual leave and produces a statement to that effect, the doctor
will be regarded as being on sick leave from the date of the statement. A self-certificate may
cover days one to seven of the period of sickness. The doctor must obtain a medical
certificate for subsequent days. Further annual leave will be suspended from the date of the
first statement

Amendment Schedule 15 Terms and Conditions of Service Specialty Doctors — Northern Ireland
(2021) — February 2025



Annex B

Schedule 15

Arrangements for leave

Annual leave and public holidays

Annual leave

1.

Doctors upon first appointment to the Specialist grade and who are not included in paragraph
2 below shall be entitled to annual leave at the rate of five weeks a year.

Doctors who have completed a minimum of two years’ service in the Specialist grade or
Specialty Doctor grade and/or in equivalent grades or who had an entitlement to six weeks’
annual leave a year or more in their immediately previous appointments shall be entitled to
annual leave at the rate of six weeks a year.

Doctors who have completed a minimum of seven years’ service in the Specialist or Specialty
doctor grade and/or in equivalent grades shall receive an additional day of annual leave and
shall be entitled to annual leave at the rate of six weeks and one day a year.

The leave year runs from the anniversary date of the doctor’'s appointment or may be
adjusted to a common start date in force in that employment at the discretion of the employer.
No detriment to the doctor will arise from any leave year adjustment.

Annual leave should be discussed at the annual Job Plan review otherwise doctors shall
provide a minimum of six weeks’ notice of annual leave. Subject however to suitable
arrangements having been made, doctors may take up to two days of their annual leave
without seeking formal permission provided that they give notification beforehand.

Carry-over of annual leave

6.

Annual leave should be planned and scheduled so that the full allocation of annual leave is
taken before the end of the doctor’s leave year. Where doctors have been prevented by their
employer from taking the full allowance of annual leave before the end of the leave year, the
outstanding leave will normally be carried forward to the next leave year upon mutual
agreement between the doctor and employer.

Where a doctor has been allocated leave on dates not of their own choosing and they are
subsequently prevented by sickness from taking their full allocation of leave Terms and
Conditions of Service Specialist — Northern Ireland (2021) before the end of the leave year,
the leave will normally be carried forward to the next leave year upon mutual agreement
between the doctor and employer.

In other circumstances, subject to needs of the service, up to five days’ annual leave may be
carried forward on application and taken in the next leave year.

The employing organisation will not ordinarily make payment in lieu of any untaken annual
leave.

Amendment Schedule 15 - Terms and Conditions of Service Specialist — Northern Ireland (2021)
— February 2025



Public holidays

10. The annual leave entitlement of Specialist Grade in regular appointment are additional to ten
public holidays and two statutory holidays. The two statutory holidays may, by local
agreement via (LNC) be converted to annual leave. These days are the 13th July and the
27th December (or designated day if these days fall on a Saturday or Sunday).

1. In addition to the provisions of paragraph 11, a doctor who in the course of their duty was
required to be present in hospital or other place of work between the hours of midnight and
9.00am on a statutory or public holiday (or designated day if these fall on a Saturday or
Sunday) should receive a day off in lieu.

12.  Where a public holiday, including Christmas Day (25 December), Boxing Day (26 December)
or New Year’s Day (1 January), falls on a Saturday or a Sunday, the public holiday will be
designated instead as falling on the first working weekday thereafter. In such circumstances,
no day in lieu then arises for the work undertaken on Christmas Day (25 December), Boxing
Day (26 December) or New Year’s Day (1 January).

Sickness during annual leave

13.  If a doctor falls sick during annual leave and produces a statement to that effect, the doctor
will be regarded as being on sick leave from the date of the statement. A self-certificate may
cover days one to seven of the period of sickness. The doctor must obtain a medical
certificate for subsequent days. Further annual leave will be suspended from the date of the
first statement

Amendment Schedule 15 - Terms and Conditions of Service Specialist — Northern Ireland
(2021) — February 2025



